MEMORANDUM IN OPPOSITION

Bill #
Title:

A 6802 Woerner

Same as S 4739-A O’Mara

Establishes the yearling buck protection program.

To expand the yearling buck protection program, currently undertaken in parts of Sullivan,
Ulster, and Orange Counties, to 56 Wildlife Management Units across the state.
Justification:
The NYSCC strongly opposes this legislation. It is the policy of the Council to support wildlife
and land management through DEC regulation as opposed to management through legislative
statute.
We recognize that the legislature is responsible to the people for establishing the policies and
objectives for natural resources management. This also entails the obligation to ensure that the
implementation of these policies and objectives is effective and based on sound science and
best management practices.
This is unlikely to be achieved by legislation that imposes detailed, field level direction by
statute on wildlife management; restricts the ability of the DEC to set and adjust season dates,
taking methods and bag limits; and attempts to micromanage wildlife populations, locally or on
a statewide basis.
Effective administration is best achieved by ensuring that professional staff at the DEC has the
authority to develop sound management plans and administer their implementation. The
management of habitat and wildlife is complex, requiring both professional training and
understanding as well as boots-on-the-ground experience. This is best accomplished by
department level management utilizing the existing regulatory process.
Successful management of the whitetail deer population, as with all populations, must ensure
that numeric levels and composition are of the appropriate size to meet both the human and
ecological carrying capacities placed upon them. Whitetail deer hunting has a part to play, both
as a time-honored tradition and a management tool.
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Management, by definition, implies a system of processes purposefully designed and
implemented to achieve a set of desired results. The DEC is charged with maximizing hunter
satisfaction while remaining compliant with its legal mandate to “promote natural propagation
and maintenance of desirable species in ecological balance” (ECL §11-0303).
This requires the flexibility to change strategies quickly in response to evolving environments.
Such capability is not inherent in a “one-size-fits-all” statute that is difficult and time consuming
to change. Antler restrictions are only one alternative among many. A management plan can
only be implemented effectively when the managers can alter methodologies in response to
changes in the real world environment.
We believe that the most effective means of achieving the desired population structure is
through hunter education and in implementing a regulatory structure that emphasizes achieving
desired management goals. Different hunters have different objectives. But today’s hunters,
taken as a group, are supportive of efforts they see as structured to achieve legitimate wildlife
management objectives.
The DEC has developed its management plan to include a variety of strategies to reduce the
harvest of young bucks while remaining in harmony with hunter desire. This includes educating
hunters on their role in affecting local deer populations and herd composition as well as
encouraging those hunters who want to take older bucks to give a pass to young, smallantlered bucks.
There has been a trend toward voluntary participation by the hunting community as a whole in
reducing the kill of young bucks. Young bucks currently comprise about 55% of the buck take
as compared to 70% a decade ago. Education and free choice appear to be doing the job and
we see no need for a complex, brute force mandate.
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